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The Foundation for Government Accountability (FGA) changes public policy 
to advance the power of work and empower millions to create their American 
Dream. We are only capable of changing public policy and impacting millions of 
lives because of our partnership with you, our donors. Together, we are creating 
opportunities for more work, better jobs, and a more straightforward pathway to 
the American Dream for millions. 

By being laser-focused on welfare, health care, and work reforms, we can achieve 
big results with an even bigger impact. Our results—and your results—are about 
more than just generating wins in one state. That’s why our multi-state approach 
is so unique and so successful: by leveraging our on-the-ground liaisons, we push 
up from the states while also pushing down on federal policies in Washington, 
D.C. As a direct result of this approach, 2018 marks a key milestone—we have 
achieved policy wins impacting every state and in D.C. 

But FGA’s success is about more than policy wins—it’s about the number of people 
whose lives have been positively impacted by the life-changing power of work. 

The American Dream     	         	
and the Power of Work

Watch Amanda’s inspiring story at TheFGA.org/AmandasStory.

The smiling woman you see on the front cover is 

named Amanda. Amanda grew up on welfare, fell 

into a life of addiction, went to prison, and then 

faced numerous government barriers while trying to 

find work to turn her life around. But she did it. 



Together with your support, FGA has 
achieved 332 policy wins so that millions 
can follow Amanda’s example—without 
facing all the barriers she faced to a life of 
meaningful work. Not everyone is as strong 
as Amanda. 

Thanks to you, the American Dream is now 
open to millions more.

National Impact. National Recognition.
In 2018, we accomplished more to lift millions out of dependency and put people 
on the pathway to work than ever before. 

As a result of our 332 policy wins in every state, 7.3 million 
people will move off welfare, and millions more will have a 
better opportunity to create their American Dream. 

In its second year, our Freedom to Work initiative successfully advanced in 23 
states, breaking down barriers to work for low-income Americans, those with 
criminal records, and millions more, putting them on the pathway to a better 
future with a bigger paycheck. 

Our success in the states allowed us to, for the first time, achieve several key 
federal wins in D.C. that will move even more people out of the welfare trap and 
will further expand state opportunities for welfare, work, and health care reforms 
in 2019. 

When I founded FGA nearly eight years ago, I couldn’t imagine the organization 
I would be leading today. Let me be very clear: FGA’s success is a direct result of 
your generous support and your shared belief in our mission of moving millions 
back to work. We did this together along with the tremendous team we have 
compiled since 2011.

Tarren Bragdon, President and CEO



In 2018, our top talent was recognized nationally. FGA’s Chief Operating Officer 
Jonathan Bechtle was the 2018 recipient of the State Policy Network’s Overton 
Award, representing the highest recognition in the liberty movement for the COO 
or EVP who exhibits qualities of leadership, loyalty, management innovation, and 
support for the cause of liberty. 

Where We’ve Been
Our focus has always been on expanding opportunities for millions of Americans 
through welfare, health care, and work reform. In 2018, we expanded on our 
existing menu of policy reforms to increase our impact under this very focused 
mission. Now we have a total of 26 policy solutions, with about half focused on the 
states and the remainder focused on federal regulatory reforms.  

Our Freedom to Work initiative had 23 state wins in one year, and we added three 
new solutions to break down barriers to work to get people into their first jobs and 
their next jobs. 

We leveraged these past state wins to gain traction at the federal level, where 
our research and analysis played an instrumental role in the debate over federal 
welfare reform. The relationships forged by our federal team have boosted the 
impact of our state reforms as we worked with officials to encourage states to 

Jonathan Bechtle
F GA  C O O

Jonathan’s receipt of the State Policy 
Network’s Overton Award is indicative 
of not only his leadership, but his 
commitment to the mission and vision 
we work towards each day at FGA. 



implement commonsense Medicaid work requirements, helped states take 
advantage of new health care opportunities, and laid the groundwork for 
executive actions that will reduce fraud in the food stamp program. 

In order to maximize our impact, we also expanded 
our staff, strategically bringing on new research 
analysts and policy and marketing experts to ensure 
that our output is sustainable and innovative.

Where We Are Going
As we continue to increase our impact in 2019, our focus remains the same: more 
opportunities to experience the power of work and move into better jobs with 
bigger paychecks. 

We are more than halfway to our goal of moving 13 million Americans off welfare, 
and with new welfare, health care, and work reforms at the state level and more 
federal regulatory wins on the horizon, we are poised to achieve this goal.

T E X A S
Jeff Offutt

If [lawmakers] would lighten the 
regulations in order to make it little 
bit easier for people that are being 

released from prison to get jobs, 
they would actually be helping 

society. Because if they can give 
those people a second chance then 
it will help society be a better place.

Since 2016, our staff 
has doubled in size.

What  
makes FGA 
successful? 

                 Find out . . .              
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We Get the Politics

FGA’s unique on-the-ground network of staff and liaisons in 30 states, key 

messaging, and unparalleled collateral is the key to our success. With FGA’s staff 

in 15 states and in Washington D.C., covering three time zones, we ensure that we 

always have our finger on the pulse. But our team is just one piece of the puzzle—

our products are another. 

D I D  Y O U  K N O W ? 
Our work has gained 3,700 media mentions, resulting 

in $14 million in earned advertising revenue and in 
2018, FGA saw a 58 percent increase in web traffic.

These are just a few of our award-winning  
policy champions in 2018.



FGA’s tool-kit provides policymakers with the resources they need to com-

municate accurately, effectively, and efficiently with their peers and the 

public. Our tool-kit includes informational one-pagers, polling data, fre-

quently asked questions, the means to discern between myths and the truth, 

and numerous additional items that provide what no other group does:  

best practices and messages proven to work. 
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 • Myth: Short-term plans provide insufficient coverage. 

 • Reality: By design, short-term plans give each consumer what they want. 
Short-term plans place the consumer in the driver’s seat. Individuals can choose their level of 
deductible, length of coverage, and the level of benefits. Although short-term plans are exempt from 
some regulations mandated in the individual market, these affordable and temporary plans offer 
consumers another coverage option which can be designed to meet their individual needs.1 Because 
they can be bought at any time of the year, short-term plans also provide options for individuals who 
missed the open enrollment period in the individual market and would otherwise be locked out of 
insurance coverage for the remainder of the year.

 • Myth: People will lose their current insurance plans. 

 • Reality: Expanding access to short-term plans gives consumers more 
choices.
Strengthening the short-term plan market does not eliminate any options currently available. 
Individuals can still choose to enroll in individual market plans or keep existing employer coverage. 
Improving access to short-term plans simply provides additional affordable coverage options for 
those who need or want them, especially the uninsured, who have been priced out of the insurance 
market altogether.

 • Myth: Short-term plans expose consumers to too much financial risk. 

 • Reality: Short-term plans allow more individuals to have protection against 
major medical events.
Nearly 30 million individuals have no health insurance coverage at all, exposing them to major 
financial risk during unexpected medical events. Having access to affordable short-term plans will 
help protect these individuals if major medical events occur. 

 • Myth: Malicious insurance companies can mislead consumers with short-
term plans. 

 • Reality: States have laws in place to punish bad-apple insurers. 
Federal rules require that insurers provide consumers with an extensive disclosure before selling 
policies. Under federal regulations, all short-term plans must provide consumers with disclosures that 
explain short-term plan coverage. This disclosure includes language noting that these plans are not 
required to cover all medical costs, do not meet the requirements for the individual mandate, can 
have lifetime and annual benefit limits, and do not activate a special enrollment period in the federal 
exchange.2 States can also pursue legal action against any insurer not following this standard or any 
other consumer protections required by state law.
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Short-term Plans
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Keep Americans Working

LOUISIANA

In the past 9 years,  
Louisiana has blocked 

license renewal for more 
than 700 nurses, putting 
their livelihoods at risk.

TENNESSEE

The state reports that about 
4,200 workers have had their 

medical licenses revoked 
for falling behind on their 
student loans since 2009. 

TEXAS 

In recent years, Texas has 
suspended the licenses  

of at least 500 nurses and 
250 teachers because of 

student loan default. 

Over 1,000 occupations require a license to work, including nurses, public 
safety officers, and teachers.  In 15 states, workers’ occupational licenses 

can be taken away if they fall behind in paying their student loans. 

When these licenses are removed or suspended, it can lead to:

Further  
loan debt

Job  
loss

Subsequent 
renewal fees

Government 
dependency
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THE PROBLEM

THE CONSEQUENCES
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Welfare Reform 

Preserve limited 
resources for the 

truly needy

Free individuals 
from the welfare 

trap

Ensure effective 
mechanisms 

are in place to 
prevent fraud, 

waste, and 
abuse

Unlike other welfare programs, Medicaid has no work 
requirement for able-bodied adults. Work requirements are 
a proven way to help individuals increase their incomes 
and improve their lives. States should require able-bodied 
adults to work, train, or volunteer for 20 hours per week in 
order to receive Medicaid benefits. 

 
Medicaid Work Requirements

1

Most states only enforce work requirements for childless 
adults, but work requirements have proven successful for 
all able-bodied adults. States should assign able-bodied 
parents and middle-aged adults to participate in workfare 
if they are not otherwise working or participating in an 
employment or training program to fulfill food stamp work 
requirements.

 
Workfare for Food Stamps

2

Welfare fraud and abuse cost taxpayers billions and rob limited 
resources from the truly vulnerable. States should use advanced 
technology to conduct regular eligibility reviews, ensuring 
limited resources are only directed to those who qualify.

 
Stop the Scam

3

Although child support is a critical tool to reducing poverty, only 
27% of single-parent families on food stamps actually receive 
it. States should disqualify parents from food stamp assistance 
who fail to cooperate with child support enforcement agencies 
or owe unpaid court-ordered child support.

 
Child Support Cooperation

4



2018 A N N U A L  R E P O R T

LA

AK

MT

NE

WI

OK

MO NC

ME

NH

CT
NJ

OR

CA

ND

NV
PA

CO

NM

NY

HI

VT

KY

DE

WA

WY

ID

UT

AZ AR

MS
GA

FL

TN
SC

VAWV
IL IN

MN

KS

MD

RI

AL

IA

MI

OH

SD

TX

MA

DC

FGA Victories

state 
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172332
total 
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federal 
victories
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FGA Victories

160
individuals leaving 
welfare over four years

in taxpayer savings 
over the next decade

7.3 million $138 billion

states with federal victories [13]

states with both state and 
federal victories [37]

in-state liaisons [30]



We Know the Policy
As states have faced the realities of Medicaid expansion, FGA’s 

Medicaid research laid the groundwork for commonsense 

reforms. Our groundbreaking paper, “Waiting for Help: The 
Medicaid Waiting List Crisis,” found that while able-bodied 

adults received benefits from Medicaid expansion, over 650,000 

truly needy individuals are currently on Medicaid waiting lists in 

38 states, and at least 21,904 individuals have died while on a 

waiting list in expansion states since Medicaid expansion began.  

FGA published new research on the broken disability insurance 

program, calling for reform that promotes work with the “Five 
Major Problems with the Disability Insurance Program.” 

Instead of promoting work, the program has promoted long-

term dependency, putting critical resources for the truly needy 

at great risk. 

FGA’s research set the stage for a successful 2019 with new 

work reforms and new opportunities for health care reforms. 

“Dispelling three big myths about occupational licensing,” 

has helped policymakers understand that licensing laws have 

little effect on public safety, and can instead reduce service 

quality and harm low-income individuals.

D I D  Y O U  K N O W ? 
FGA’s efforts on the 2018 Congressional Farm Bill resulted 

in pro-work and anti-fraud provisions that will move 575,000 
people off welfare in 50 states and the District of Columbia.



FGA’s research is the foundation of our work, providing the basis for our policy, 

marketing, and executive vision. We began working on our first tracking study in 

2015, and have since tracked hundreds of thousands of Americans who have left 

welfare in three states after commonsense reforms were implemented. Our most 

recent tracking study out of Arkansas showed the same results: work improves lives.

In 2018, FGA’s research team produced 21 in-depth research 
papers to support our efforts in the states and in D.C. 

Work is at the basis of our 11 state solutions that we’re promoting across America, 

from welfare work requirements to our Fresh Start reform for those leaving prison. 

In 2018, we explored the power of work with innovative research into the broken 

federal disability program and the food stamp program. Our research on food 

stamp waiver abuse across the country provided the basis for national reform 

debates, and the Trump administration is now on track to revise regulations that 

have kept too many able-bodied Americans from experiencing the dignity of work. 

We Know the Policy

Learn more about FGA’s 
groundbreaking tracking studies, 
state and national research, and 
further analysis at  
TheFGA.org/research.



We Prepare 
				    Leaders to Win

Since 2016, we have partnered with Congressman Gary Palmer to give millions 

of Americans affordable alternatives for health care and to reduce dependency 

through federal reforms. The relationship with Congressman Palmer has placed 

FGA at the forefront of federal reforms, where our team has been instrumental in 

providing research and policy analysis. We are proud to see Congressman Palmer 

now serving as the Chair of the House GOP Policy Committee, where he will continue 

to champion efforts to reform our broken health care and welfare systems. 

FGA was indispensable in 
developing the amendment that I 
introduced on invisible risk-sharing. 
This innovative approach would 
have driven down the cost of health 
insurance premiums and helped 
ensure that those with pre-existing 
conditions had access to affordable 
coverage. FGA is a tremendous 
asset and I look forward to more 
opportunities to work together to 
find solutions for major issues.

A L A BA M A

Congressman  
Gary Palmer

D I D  Y O U  K N O W ? 
In 2018, FGA staff conducted more than 400 state 
meetings and testimonies, more than 125 federal 

briefings and meetings, and gave five federal testimonies.



We've partnered with policymakers and administrations on both sides of the 

political aisle to accomplish real reform that is transforming the lives of millions 

of Americans. 

Our research and marketing credibility and policy expertise have given us 

unparalleled success in the states and in D.C. In 2018, we expanded our solutions, 

reached more states, and did more to promote work at the federal level than ever 

before. In 2019, we know the future is even brighter. Together with your partnership, 

we are narrowing the path to dependency and empowering millions to create 

their American Dream. 

We Prepare 
				    Leaders to Win

I want a [welfare] system in the 
state that provides for individuals 
who are going through difficult 
times, but makes sure we put 
them back on a path of self 
reliance and success.

Senator  
Ralph Hise
N O R T H  CA R O L I N A

FGA has partnered with more than 270 state policymakers and 25 
governors and their staffs to bring commonsense solutions to states.
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Financials

At FGA, our cause is clear: improve public policy to 
help millions achieve the American Dream.  

General
5.5%

Fundraising
2%

Programs 92.5%

Corporate
1%Foundation

20%

Individual 79%

FGA 
87%

Standard
52%

FGA 
67%

Standard
30%

12 13 14 15 16 17 18

$9
,4

09
,0

70

$4
,5

21
,2

85

$6
,6

75
,8

03

FGA 
87%

Standard
52%

General
5.5%

Fundraising
2%

Programs 92.5%

Corporate
1%Foundation

20%

Individual 79%

FGA 
87%

Standard
52%

FGA 
67%

Standard
30%

12 13 14 15 16 17 18

$9
,4

09
,0

70

$4
,5

21
,2

85

$6
,6

75
,8

03
FGA 
87%

Standard
52%

General
5.5%

Fundraising
2%

Programs 92.5%

Corporate
1%Foundation

20%

Individual 79%

FGA 
87%

Standard
52%

FGA 
67%

Standard
30%

12 13 14 15 16 17 18

$9
,4

09
,0

70

$4
,5

21
,2

85

$6
,6

75
,8

03

FGA 
87%

Standard
52%

REVENUE SPENDING

PARTNERS MAJOR DONOR RETENTION

General
5.5%

Fundraising
2%

Programs 92.5%

Corporate
1%Foundation

20%

Individual 79%

FGA 
87%

Standard
52%

FGA 
67%

Standard
30%

12 13 14 15 16 17 18

$9
,4

09
,0

70

$4
,5

21
,2

85

$6
,6

75
,8

03

FGA 
87%

Standard
52%



Our People

Tarren Bragdon, President
Andrea Forrest Brock, Chair
Bob Harden
Robert Levy
Betty Neighbors, Vice Chair
Bridgett Wagner

S T A F F
Leadership
Tarren Bragdon, President and Chief Executive Officer
Jonathan Bechtle, COO and General Counsel

Policy and Research
Jonathan Ingram, Vice President of Research
Joel Allumbaugh, Visiting Fellow
Josh Archambault, Senior Fellow
Jonathan Bain, Research Fellow
Victoria Eardley, Research Fellow
Greg George, Senior Research Fellow
Nicholas Horton, Research Director
Jared Meyer, Senior Fellow
Nick Stehle, Senior Research Fellow

Outreach
Sam Adolphsen, Vice President of Executive Affairs
Christie Herrera, Vice President of State Affairs and Policy Fellow
Kristina Rasmussen, Vice President of Federal Affairs
Shannon Alford, Government Affairs Director
Kim Borchers, Director of Executive Leadership Development
Tom Newell, Government Affairs Director
Gregg Pfister, Government Affairs Director
Megan Schmidt, State Affairs Manager
Mary Katherine Stout, Senior Fellow
Robin Walker, Director of Federal Affairs

Communications
Whitney Munro, Vice President of Communications
Corina Gilbert, Creative Director
James Miller, Digital Marketing Director
Kelsey Philie, Communications Director
James Scimecca, Communications Manager
Donlyn Turnbull, Production Director

Advancement
Chad Goote, Vice President of Advancement
Judy Cook, Donor Relations Manager
Dan Remmenga, External Relations Director

Operations
Kelly Fischer, Operations Manager

B O A R D  O F 
D I R E C T O R S

Tom Newell and 
Wisconsin State  

Senator Chris Kapenga

Donlyn Turnbull and 
Amanda Benevides

Greg George with 
Andrea Brock



2018 A N N U A L  R E P O R T

TheFGA.org

15275 Collier Boulevard | Suite 201-279 | Naples, FL 34119

(239) 244 8808


